
Britbuild is the official magazine for the National Federation of Builders (NFB)

The National Federation of Builders (NFB) 
represents builders, contractors and house builders 
across England and Wales. As one of the UK’s 
longest standing trade bodies, it was created to 
represent the building profession and to promote 
conditions its members need to thrive and 
contribute to the economic success of the UK.

Its members range from the sole trader to large, 
multi-million pound construction companies, with 
turnover ranging from below £500,000 to over 
£500 million. The federation provides expert advice, 
training, representation and business services for 
members so that they can comply with industry 
standards, excel in delivery, and grow successful 
businesses.

Published three times per year, April, July and 
October, each issue will focus on the latest industry 
and NFB news, current issues and interesting 

topics, plus an inside look at business activities 
and profiles of prominent individuals within the 
industry.

Over the course of the year 30,000 copies - 10,000 
per issue are printed and distributed and read on 
average by 90,000 key individuals across a number 
of sectors including:

•	 Regional members and associates
•	 Building contractors
•	 Builders merchants
•	 Council planning departments
•	 Council building control departments
•	 Architects
•	 Training colleges
•	 CITB
•	 Construction lawyers
•	 Social housing groups
•	 Quantity surveyors
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Young people in the construction industry How were you introduced to the construction industry?I got my start in the construction industry thanks to my dad, who was a site manager at the time. He wanted me to have a solid trade to fall back on, so I became an apprentice plumber and spent two years in college earning my City & Guilds diploma. But as I went through my training, I found myself increasingly drawn to construction management. Unfortunately, finding opportunities in that field was quite a challenge. Things took a turn when I had to move due to circumstances, and it became tough to secure an entry-level plumbing position in the new area. In the meantime, I took on a labourer’s job to make a living while I kept searching for a better fit. It was during this time on a construction site that I struck up conversations with some site managers who pointed me in the right direction for transitioning into construction management. Through determination and a lot of networking, I eventually landed a position as a trainee site manager.

What made you want to pursue your career? (which has now led to a position at Angel Square as a site manager)I’ve always had a competitive drive and a strong desire to improve and excel in everything I do. This attitude has been a key factor in my personal and professional growth. Additionally, working with motivated colleagues has consistently motivated me to become better.

Who were your mentors In the industry and how did they help you achieve your goals?
John Irons, who served as a Construction Director at the time, played a pivotal role in kickstarting my career by helping me secure my first job as a Trainee Site Manager at RG Carter. I consider myself extremely fortunate for the opportunities that unfolded. As a trainee, I received invaluable guidance from Jake Betts, an experienced Site Manager who generously took me under his wing. He mentored me throughout my first significant project, imparting the essential skills and knowledge needed to excel in a Site Manager role. Jason Howard, who was a Project Manager at the time, had a profound impact on my career progression. He played a crucial role in propelling me to the next level, even going so far as to rejoin McLaren and encouraging me to follow suit. Jason has been a guiding presence, helping me stay on the right course ever since. Gavin Turnbull, my Operational Director at McLaren, has been another instrumental figure in my journey. Both he and Jason have been dedicated mentors, ensuring my career stays on the trajectory necessary to accomplish my professional goals. Their support and guidance have been invaluable. To mention there are plenty more names, just not enough space!

How would you approach younger people thinking about entering the construction industry?I think it would be a great idea to involve schools and colleges more in giving students a better understanding of the construction industry. 

This could involve sharing insights into the industry’s various aspects, especially its technological advancements. I believe this approach could really pique the interest of the younger generation.
What have been the most rewarding and challenging parts for you in the industry?

Working in construction comes with its fair share of challenges. For people like me who love their sleep, those early mornings can be a bit tough, I won’t lie. But despite the early wake-up calls, I genuinely think the good parts of this job far outweigh the not-so-great bits. There’s something incredibly satisfying about seeing a project through to completion, and taking charge of your own area for the first time gives you a great sense of pride and responsibility. Plus, you get to work with all sorts of people, and sometimes, you’re lucky enough to do 

An interview with Site Manager James Preston
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Things took a turn when I had to move due to circumstances, and it became tough to secure an entry-level plumbing position in the new area. In the meantime, I took on a labourer’s job to make a living while I kept searching for a better fit.”

XPS insulation is first choice for ground floor 
insulation
Why should extruded polystyrene (XPS) insulation be your first choice for ground floor insulation?

Simply, because it’s the best all-rounder.

There are plenty of insulation materials that shout about having the lowest thermal conductivity and being the thinnest available solution. That’s headline grabbing stuff.

It’s a common misconception, however, that a material with the best thermal efficiency also has the highest compressive strength and is the most robust solution too.
At Polyfoam XPS we’re the first to let you know that we don’t offer the thinnest possible solution. That’s because we’re confident that we provide the best all-round floor insulation solution – whatever headlines other materials might make.

For only a few extra millimetres of thickness, you get twice the compressive strength of a typical PIR insulation board and moisture resistance. It’s a more robust solution that can stand up to the rigours of site without needing to protect a delicate foil facing.

We’ve heard plenty of stories where PIR boards have been installed, incorrectly, below the DPM in a ground floor. Being potentially exposed to moisture like that, their long-term thermal performance cannot be guaranteed.

Polyfoam XPS’s Floorboard range can be installed below the DPM and will give the same performance even if exposed to moisture. As well as that reassurance, the floor needs one less membrane layer, giving a time and cost saving on site.
To find out more about why Polyfoam XPS should be your first choice of ground floor insulation, visit  

polyfoamxps.co.uk or contact  
technical@polyfoamxps.co.uk.

it in some truly beautiful places, all while contributing to some amazing projects. That’s why I think the construction industry is doing so well these days.
Are there any aspects of the construction industry you would like to see grow/change going forward?Two key areas that catch my attention are sustainability and technological integration. I believe it’s important to see a significant shift towards more eco-friendly construction practices, including the use of environmentally friendly materials, reducing waste, and adopting energy-efficient construction methods with the aim of achieving a “Carbon Net Zero” target. When 

it comes to technology, it’s evident that the construction industry has been somewhat slower in adopting modern advancements compared to other sectors. I’d like to see a broader adoption of advanced technologies like BIM, drones, and robotics to enhance productivity, streamline project management, and improve safety on construction sites. Moreover, the wider implementation of technologies like virtual reality can bring significant benefits to the construction industry, especially in terms of improving 

quality control.Which direction would you like to see your career head within the next 5 years?
As a Site Manager in my current role, I’m actively setting my sights on the next stage of my career, which involves transitioning into a senior position as a Senior Site Manager. Looking further ahead, by the end of the next five years, I’m firmly committed to pushing my boundaries and pursuing a challenging role in project management.

James Preston – Site Manager at McLaren

He mentored me throughout my first significant project, imparting the essential skills and knowledge needed to excel in a Site Manager role. ”

I think it would be a great idea to involve schools and colleges more in giving students a better understanding of the construction industry. ”

There’s something incredibly satisfying about seeing a project through to completion, and taking charge of your own area for the first time gives you a great sense of pride and responsibility.  ”

An interview with Site Manager James Preston

The construction industry has a 
reputation for being muddy, manual, and 
male, and research shows that just 30% of 
potential new recruits feel that construction 
is ‘for them.’ The Go Construct website, 
an industry initiative supported by the 
CITB Levy, assists efforts to breakdown 
stereotypes and misconceptions, but there is 
still a lot of work to be done in this area.

CITB’s Rethinking Recruitment report 
also highlights how current recruitment 
methods are creating obstacles for many 
potential new entrants. The report states 
that construction workers are more likely 
to have found a job through their personal 
network and word of mouth, rather than a 
competitive application. If workers without 
the right personal contacts don’t get a 
chance to apply, the industry misses out on 
their talent.

This is just one of the many reasons 
why it’s important to ensure that support 
is available both for new entrants, and 
employers. Construction companies have 
told CITB that they need more support with 
understanding, in particular, apprenticeships; 
including knowing how to support an 
apprentice or trainee in work and finding the 
right provider for them. As a direct response 
to these challenges, CITB has introduced 
the New Entrant Support Team (NEST) in 
England. 

Introducing NEST
Feedback tells us that many employers, 

particularly Small and Medium Enterprises 
(SMEs), find the process of hiring an 
apprentice or a trainee complicated and time 
consuming. This new team has been created 
to take the hassle out of hiring and provide 
practical support to employers at every step. 

1. Recruitment 
The team will signpost you to useful 
resources and help you advertise your 
apprenticeship vacancy on Talentview 
to attract potential candidates. We’ll 
help you get the right apprentice. 

2. Training 
The team will help you find the right 
course and the right training provider. 
They will also work with you to 
understand how to support your new 
recruit throughout their studies. 

3. CITB Funding 
The team will make sure you’re set 
up to receive the CITB apprenticeship 
grants: 
 
• Attendance grant: £2,500 (per year, 
per apprentice) 
 
• Achievement grant: £3,500 
(on successful completion of the 
apprenticeship) 

4. Admin 
You’ll also be supported with the 
paperwork. The team will liaise with 
the training provider, support you to 
access government funding, and so 
much more; ensuring you can focus on 
the job. 

5. Retention 
The support doesn’t end once you have 
hired an apprentice. The NEST team of 
advisors will provide ongoing mentoring 
support to ensure your apprentice has 
everything they need to achieve, and 
become a fully-fledged employee on 
completion. 

From sourcing an applicant, accessing 
funding, finding a suitable training provider, 
and gaining grants, the New Entrant Support 
Team can get you the help you need. Since 
the team was first piloted in September 
2022, it has supported over 800 new starts 
and is currently working with more than 
1,000 employers to support their September/
October apprenticeship recruitment. 

Delivering vital support
David Southgate from DCS Building 

& Joinery, said: “I am not the best with 
computer technology, filling in forms, 
attaching documents to emails etc. so your 
help and assistance with this has been 
fantastic. 

“The service you have provided me has 
been excellent; talked me through emails, 
forms to fill in etc., making sure I am getting 
them in on time. Your courtesy calls have 
been really appreciated, I think this is what’s 
needed to help the employer keep on top 
of things, as there is a lot of paperwork 
involved – you make it that much easier. 

“I also appreciate the courtesy calls 
regarding the employee to see how he is 
doing with his training. His training is going 
very well, he is learning very quickly and is 
very punctual, friendly, and approachable, 
and is a good young lad. These courtesy 
calls are what we need.”

Scott Emerson, Academy Coach at 
Re:Gen Group, said: “The support that we 
are receiving is nothing short of top class! 
Not only do you help with managing the 
grants, you also advise on what we are 
potentially missing out on that could really 
help the academy move forward!

“The 13-week courtesy calls and monthly 
meetings have been invaluable, and long may 
our fantastic working relationship continue.”

Jayne Greaves, Apprentice Co-ordinator 
at Cara Brickwork, said: “The support 
Cara Group has received from the newly 
established New Entrant Support Team at 
CITB has been invaluable in sorting our 
Apprenticeship grants. They have supported 
us in making sure all the relevant paperwork 
is in place to ensure we receive the 
maximum amount of grant.

The development of this new team 
certainly makes the process so much 
simpler, and we will continue to access their 
support during the recruitment and set up of 
our 2023 Apprentice intake.”

Retaining talent
One of the main benefits of helping 

employers get recruitment right from the 
outset, is that it increases the likelihood of 
retaining new entrants within industry over 
the long term. 

A key part of this involves ensuring that 
employers are equipped with the skills 
needed to best support their learners, 
providing useful resources and guidance on 
further training they can complete. The team 
is currently promoting a CITB mentoring 
standard, launched earlier this year, known 
as the work-based mentor introduction. 

The course will enable employers to 
offer constructive feedback to apprentices, 
as well as to support their wellbeing and 
provide pastoral guidance and signposting, 
where relevant. 

Optimistic for the future
While there is a lot of work to be done, 

construction is a resilient industry. 
I am hugely encouraged by forecasts 

of a predicted upturn in 2024, alongside 
the great results already being produced 
by the New Entrant Support Team. This 
work is already making considerable 
headway towards our goals of increasing 
apprenticeship starts and the number of 
employers who access CITB support. 

If you’re considering hiring an apprentice 
or trainee and not sure where to begin, I 
urge you to get in touch with us.
You can contact the team here:  
newentrant.team@citb.co.uk
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Supporting construction’s people 
pipeline

Construction is an industry full of 
opportunity; it has well-paid, highly 
skilled roles for people of all ages and 
backgrounds. 

However, research from our latest 
Construction Skills Network (CSN) report 
shows that the industry is still facing a long-
term challenge in recruiting workers, with an 
additional 225,000 workers needed to meet 
demand by 2027. 

With a high level of job vacancies and low 
unemployment, recruiting and developing 
the workforce for the future remains vital to 
ensure the industry can contribute to growth. 
This includes building the infrastructure 
for energy and transport, the homes the 
industry needs, and retrofitting the built 
environment to meet net zero targets. The 
CSN report indicates that the most in-
demand construction roles, from 2023-27, 
will be for architects, civil engineers, and 
trade plant operators, all of which will see 

annual average growth over 1%.
It’s evident that construction needs a 

stronger pipeline of talent, and - with the 
way that construction roles are progressing 
and evolving - it will be essential to attract 
new recruits from a wider pool, with a more 
diverse range of skills. 

Overcoming recruitment barriers
Unfortunately, there are barriers to 

attracting, recruiting, and retaining new 
talent. 

Hiring an apprentice: 
the CITB team 
simplifying the process 
CITB’s new entrant employer support manager, Leanne Land, tells NFB more.

The CSN report indicates 
that the most in-
demand construction 
roles, from 2023-27, will 
be for architects, civil 
engineers, and trade 
plant operators, all of 
which will see annual 
average growth over 1%.”
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WINNER LOCAL HERO - SOUTHERN

SIU MUN LI, HEAD OF TEMPORARY WORKS ENGINEERING – 

MULTIPLEX CONSTRUCTION EUROPE. PRESENTED BY  

NEIL SHELDON – THE BUILDCHAIN

WINNER LOCAL HERO - SCOTLAND

JEMMA QUIN, TEMPORARY WORKS MANAGER – ROBERTSON 

CONSTRUCTION GROUP. PRESENTED BY VAUGHAN HART – 

SCOTTISH BUILDING FEDERATION 

ONE TO WATCH

RYLIE SWEENEY APPRENTICE SITE MANAGER – WILLMOTT 

DIXON CONSTRUCTION – PRESENTED BY DES O’NEILL – 

INTERCLASS

MOST INFLUENTIAL CLIENT

KAT & FIONA PARSONS, ALL FEMALE DESIGN & BUILD. 

PRESENTED BY ANGELA IRVINE –  

BLETCHLEY GROUP

WINNER LOCAL HERO - MIDLANDS

DEEPA MISTRY, CEO – BUILDING SAFETY CRISIS LTD

PRESENTED BY REBECCA LANE & KATIE TAYLOR – GTC

WINNER LOCAL HERO - NORTH WEST

GAIL FARLEY, HEAD OF CUSTOMER EXPERIENCE – HMS LTD. 

PRESENTED BY LEWIS KEMP – LIGHTBULB MEDIA

WINNER LOCAL HERO - WALES

KATIE HATHAWAY, HEAD OF SOCIAL VALUE  

REGION 1 – BOUYGUES UK. PRESENTED BY JASON HOWE  – 

CITY & GUILDS

WINNER LOCAL HERO - NORTHERN IRELAND

SINEAD MOLLOY, DIRECTOR & FOUNDER – SHE BUILT IT NI 

(ACCEPTED BY CIARA DOHERTY). PRESENTED BY  

NICOLA SINCLAIR – PEOPLE’S PARTNERSHIP 

WINNER ALLY

CLARE YELLEND-FRIEL, MANAGING DIRECTOR – FRIEL GOOD. 

PRESENTED BY LORRAINE BETTIS –  

IN-SYNC GROUP

WINNER LOCAL HERO - EASTERN

HELEN CLEMENTS, SENIOR SOCIAL VALUE MANAGER – 

MORGAN SINDALL CONSTRUCTION.  

PRESENTED BY IAN JOHNSON – KOOTOO

WINNER LOCAL HERO - SOUTH WEST

ALI HODGES, MANAGING DIRECTOR - ABODE HEAT LTD

PRESENTED BY JOHN BOUGHTON – BOUYGUES 

WINNER LOCAL HERO - NORTH EAST

LISA POGSON, MANAGING DIRECTOR –  AIRMASTER

PRESENTED BY JOHN DUNNELL – MR MERCHANDISE

Category winners

Category winners
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Special positions
Prices are fully inclusive of artwork

Special positions
Prices are fully inclusive of artwork

Artwork specifications
Please supply artwork in a high-resolution PDF or JPEG format (300dpi).
Alternatively, adverts can be supplied as Adobe InDesign/Illustrator files   
– remember to include all the images and fonts (where licensing permits).

* For double and full page adverts please add 3mm bleed to all sides, with crop marks.
For further information please contact: tracey.alexander@crosbyassociates.co.uk

Double Page
Size:	420mm (w) x 297mm (h)  *
(please include 3mm bleed to all sides)

Full Page (Portrait)
Size:	210mm (w) x 297mm (h) *
(please include 3mm bleed to all sides)	

Half Page (Landscape)
Size:	185mm (w) x 130mm (h)

Quarter Page (Portrait)
Size:	90mm (w) x 130mm (h)

Quarter Page (Landscape)
Size:	185mm (w) x 62mm (h)

Inside Front Cover (Portrait)
Size:	210mm (w) x 297mm (h) *
(please include 3mm bleed to all sides)	

Inside Back Cover (Portrait)
Size:	210mm (w) x 297mm (h) * 
(please include 3mm bleed to all sides)	

Outside Back Cover 
(Portrait)
Size:	210mm (w) x 297mm (h) * 
(please include 3mm bleed to all sides)	
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