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About
Established in 1985, the Confederation 
of Roofing Contractors is the premier 
roofing trades association in the UK. Our 
members are considered to be the best 
roofing contractors in the business.
 
The Members’ Directory and Buyers’ guide 
provides a comprehensive list of roofing 
contractors who are totally committed 
to providing clients with a quality driven 
service that reflects their good craft skills, 
ethical working practices and fair prices.
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Professional remote 

pilots wanted
Serious about becoming a 

professional Remote Pilot? 

Then look no further than UAV8 

Ltd. We are a Civil Aviation 

Authority (CAA) Registered 

Assessment Entity (RAE). We 

provide the highest quality 

Drone Pilot Training in the UK. 

We deliver training for all the 

new certificates in line with 

the drone regulation changes. 

This includes the CAA A2 

Certificate of Competence 

(A2 CofC), the General VLOS 

Certificate (GVC) and continues 

to deliver the Permission for 

Commercial Operations (PFCO) 

until November 2020. 

UAV8 Ltd always put the client 

first and excel in delivering 

first class aviation instruction 

no wonder we are becoming 

known as the leading training 

provider of Drone Pilot training 

in the UK. 

UAV8 Ltd pleased to announce 

the lowest priced high quality 

1 day A2 COC course at just 

240 +VAT and the 2 day PFCO 

and General VLOS Certificate 

course at Just 695 + VAT! 

Commited to delivering high 

quality training at an affordable 

and realistic price. 

enquiries@uav8.co
01473 561062

www.uav8.co

WE PROVIDE: 

• HIGH QUALITY DRONE PILOT TRAINING FOR THE ROOFING 

INDUSTRY

• A2 COFC COURSE SPECIFICALLY DESIGNED FOR THE 

ROOFING SPECIALIST (1-day)

• CONSULTANCY

• THERMOGRAPHY COURSE

• DISCOUNTED COURSE FEE FOR READERS OF THIS 

MAGAZINE - Quote UAVRF20

Serious about becoming a Professional Remote Pilot? Get in touch today!

UAV8 Ltd
Professional Drone Pilot Training

Drones are critical tools within the roofing industry. To be legal 

when operating in built-up areas, close to people you need the 

CAA Certificate of Competence (A2 CofC). This certificate is 

proof of competence and is valid for 5 years.

UAV8 Ltd are a CAA Registered Assessment Entity and have a 

reputation for being one of the best drone training providers in the UK.

As a result of the COVID-19 pandemic, we have a whole new understanding 

of how people are able to stay productive through challenging, uncertain 

times, adapt to new rules and adjust to homeworking.

How to managing employee wellbeing and 

engagement in your roofing business 

However, the pandemic has also 

brought a new set of risks to the 

wellbeing of your people. From blurring 

the work/life balance, financial 

uncertainty, and anxiety about the future 

– you may have to support your people 

in ways you’ve not experienced before. 

Our experts have put together a guide 

to help you manage team wellbeing 

through the pandemic and beyond. 

Where to start

It’s important that you emphasise to 

your people that there’s no stigma 

around discussing mental health, and 

instead you should promote it. Clearly 

communicate that you’re there to 

support them at all times, not just when 

things are difficult. This is a big task, so 

training your managers is vital. Handling 

sensitive conversations is a specific skill, 

and helping your managers understand 

how they can support their teams will 

help them tackle this. And don’t forget 

about your managers too! They’ll 

need your support as they navigate 

the changes that working through the 

pandemic brings.

External wellbeing support

Supporting your employees during work 

time is crucial to maintain a happy and 

motivated workforce, but there are some 

uncertainties which you might not be 

able to reassure them of. They may have 

bigger problems on their mind – like 

financial and legal questions which they 

might not feel comfortable discussing 

with you. Teaming up with external 

providers can give your employees 

confidential answers to the most 

pressing questions around financial, 

legal, mental health and wellbeing 

matters, especially in these worrying 

times. It means you can support your 

people around the clock when it matters 

most.
continued on page 72...
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It’s not about the drone- it’s about the data it captures.

• 30 years flying experience 

• CAA certified and insured

• CAA certified to operate in  

congested areas (Towns and Cities)

• Imagery/Video Thermal Inspection 

and Reporting/3D Modelling

OUR SERVICES

CONTACT US 07730 382188 or 07940 738037 info@flythru.co.uk www.flythru.co.uk

Drones - More Than just a Camera

FlyThru was established in 2013 and 

has over 30 years unmanned and 

manned aviation experience. We 

have an unparalleled safety record 

and operate under a CAA special 

licence allowing us to operate safely 

and legally in congested areas (many 

don’t!).

Drones are far more than a means 

of taking photographs and video, the 

sensors they carry are much more useful 

to the construction industry especially 

the  roofing sector than that.

 Our drones carry sensors that collect 

the standard video and photographic 

imagery but also simultaneously record 

thermal imagery giving clients a whole 

new perspective of how efficient their 

building is and how to improve and 

create a more cost-effective, greener 

environment.

We collect data that can be stored 

and viewed in both 2 and 3D and 

can be compared over time to show 

degradation and proactively detect 

faults before clients face costly and 

avoidable maintenance bills. 

Our clients range from individual 

householders to national utilities and 

blue-chip companies who rely on 

our data to maintain the country’s 

infrastructure. Drones do not replace 

tried and tested survey techniques but 

complement and enhance with accurate 

data that previously was unobtainable.

We maintain a fleet of 15 multi rotor and 

fixed wing UAVs (drones) that join with our 

fleet of rovers and sub surface sensors 

to create full datasets above and below 

ground and water.

We pride ourselves on being able to be 

flexible and find a solution to our clients’ 

needs and wishes.

In summary we provide:

• Inspections and reporting

• 2 and 3D modelling

• Comparable photographic, thermal and 

laser scans

• CAA OSC and PFCO holders

• Fully insured

• Safe, cost effective and unique solutions

• Throughout the UK

It’s not about the drone it’s about the data 

it collects.
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What does employee 

engagement mean?

Employees are a hugely 

valuable asset to your 

roofing business, so it’s 

crucial that you do your 

utmost to keep them 

working to the best of their 

abilities. Many factors work 

towards getting the best 

out of your staff members, 

and effective employee 

engagement is one of the 

most important as it keeps 

each employee focused on 

the task at hand.

Often overlooked, employee 

engagement deserves 

careful consideration and 

a calculated approach. 

By getting your workforce 

on-side and ensuring that 

they’re fully engaged in 

their roles, you could boost 

company productivity from 

top to bottom and help to 

prevent a range of problems 

from arising in the future.

Employee engagement 

refers to the emotional 

commitment that staff 

members have to the 

companies they work for. 

When a business is capable 

of making all employees feel 

connected and committed 

to its organisational goals, 

workers are likely to be more 

understanding of their roles, 

happier, more efficient, 

better equipped mentally 

and emotionally and more 

trusting of colleagues, 

management, company 

processes, and their future 

development.

How do you engage 

employees in the 

workplace?
You can make simple 

changes to more effectively 

engage your employees 

in the workplace. A 

starting point would be 

to encourage employees 

to be themselves rather 

than making them feel 

like they should be wary of 

expressing opinions.

If they feel too inhibited in 

the workplace, they’re only 

likely to offer less in their 

role, and it could lead them 

to feeling less invested in 

their work.

There are many ways to 

engage employees, but one 

universal aim is to make 

them feel appreciated, 

recognised and understood. 

You need to see each 

member of staff as an 

individual with specific 

capabilities and work out 

where their potential lies.

Not only is this beneficial 

to improving engagement, 

but it could help their 

future development, and 

finding opportunities to 

grow the capabilities of 

your workforce is only likely 

to benefit your business. 

Additionally, employee 

engagement will ensure 

that the organisation is 

clear in its values and vision, 

and with that precedent, 

employees will be actively 

encouraged to unite behind 

these factors.

How to engage disengaged 

employees
Whether it’s down to a lack 

of communication, initiative, 

motivation, opportunity for 

development or a sense 

of frustration through 

feeling overlooked and 

unappreciated, it’s common 

for members of staff in 

a variety of industries to 

become disengaged.

If feelings of bitterness 

or resentment towards 

management continue to 

grow over long periods of 

time, it can be difficult to 

restore faith in the individuals 

affected, but it’s not entirely 

impossible.

Tips for engaging 

disengaged members of 

staff
Request feedback: you 

should arrange informal 

one-to-one discussions with 

disengaged members of 

staff to clear the air and get 

to the root of what’s made 

them feel so detached and 

unhappy with the business. 

Monitor mood, performance 

and development of all 

employees: although many 

businesses will assess 

members of staff once or 

twice a year, you should take 

continued from page 71...
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Please supply artwork in a high-resolution PDF or JPEG format (300dpi). 
Alternatively, adverts can be supplied as Adobe InDesign/Illustrator files   
– remember to include all the images and fonts (where licensing permits).

* For double and full page adverts please add 3mm bleed to all sides, with crop marks.

For further information please contact: tracey.alexander@crosbyassociates.co.uk

Artwork specifications

CORC Members receive a 20% discount

Double Page
Size: 426mm (w) x 303mm (h)  *
(includes 3mm bleed to all sides)

£2,300 + VAT

Full Page (Portrait)
Size: 216mm (w) x 303mm (h) *
(includes 3mm bleed to all sides) 

£1,400 + VAT

Half Page (Landscape)
Size: 185mm (w) x 130mm (h) £850 + VAT

Half Page (Portrait)
Size: 90mm (w) x 266mm (h) £850 + VAT

Quarter Page (Portrait)
Size: 90mm (w) x 130mm (h) £495 + VAT

Quarter Page (Landscape)
Size: 185mm (w) x 62mm (h) £495 + VAT

Enhanced Directory Entry
Logo + 50 words £175 + VAT

Inside Front Cover (Portrait)
Size: 216mm (w) x 303mm (h) *
(includes 3mm bleed to all sides)

£2,150 + VAT

Inside Back Cover (Portrait)
Size: 216mm (w) x 303mm (h) *
(includes 3mm bleed to all sides)

£2,150 + VAT

Outside Back Cover (Portrait)
Size: 216mm (w) x 303mm (h) *
(includes 3mm bleed to all sides)

£2,150 + VAT
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