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ABOUT LANCASHIRE BUSINESS VOICE 
The Voice is the official publication of award-winning North & Western Lancashire Chamber of 
Commerce. 

The Chamber, which has been established since 1916, actively represents, supports and promotes 
over 1,600 businesses, from micro to multi-national organisations, throughout the region.

Published four times a year, The Voice fulfils two principal roles. Firstly, to keep members 
informed of the Chamber’s many activities, whether they be lobbying government for legislative 
changes to assist business, providing information on the various networking opportunities that 
form a core part of any chamber of commerce’s diary and promoting positive business news on 
behalf of its membership.

The Voice acts as a discussion forum for some of the region’s leading business people, each issue 
will carry authoritative comment on key issues affecting all businesses, from tax to exporting and 
energy to tackling red tape.

With a readership of 6,000, few other business magazines can directly touch as many opinion 
formers across the region.

Finally, each issue carries out a series of features on topical business matters all backed by 
strong editorial support from leading figures within their speciality.

It is the breadth of editorial coverage that makes The Voice the obvious choice for any company 
wishing to promote itself to the business community of region.

For more information, contact us: Tel 0330 124 3780
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Cover Story

Passionate about creating magical moments for visitors to Blackpool 
and striving to ensure they return time and again, Kate Shane, Regional 
Director for Merlin Entertainment Blackpool is also an integral part 
of growing the Blackpool brand along with creating opportunities for 
residents while working in conjunction with the local council.

A visionary with a passion for 
Blackpool is the impression I got while 
interviewing Kate and it is so easy to 
get swept up in her enthusiasm as she 
describes her role at Merlin and her 
devotion to growing the Blackpool 
brand and improving people’s lives.

“I work for an imaginative and creative 
company, but I also have a solid line 
into a local authority, so when I talk to 
them about our vision I am met with 
a willingness and an openness from 
them to work together with us.”

This close working relationship 
stretches back to 2010 when the local 
council purchased the assets that 
Merlin now operates. 

“This is a great example of the public 
and private sector working together 
and what is important is that the 

council comprises a dynamic group of 
individuals who have a plan! 

“There is a master plan for Blackpool 
with all the businesses working towards 
the greater good of the region. I am 
involved from a tourism perspective 
through my Merlin cap, and we run our 
operations based on what the Council 
wants to achieve for the region.”

According to Kate, it makes a massive 
difference for businesses in Blackpool 
that the Council owns key properties 
and brings in private companies to 
operate.

It is hugely important, not only from 
a working perspective but also from 
the vision in 2010 that the assets 
needed to come into public ownership 
so investment could be sorted from 
outside entities.

Not only does this protect heritage 

buildings like the Blackpool Tower, but 

it also enables investment to come 

into Blackpool from outside entities, 

which is important for growth and 

sustainability within the town.

“Merlin was brought in by the Council 

in 2010 and through our operating 

license, we have been able to invest 

in the area and establish the town as 

a great family entertainment mecca 

in the North West, the UK’s favourite 

seaside destination.”

At the heart 
of Blackpool 
are magical 
memories
By Simon Foulds

“As part of 
the council master 

plan a Civil Service Hub 
is opening in 2024 that will 

bring 3000 office workers into 
the town centre. There is also 

a plan to build a ‘multiversity’ 
which will also host 3000 
staff and students.”
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From a consumer perspective, the 
main Merlin brands are Madame 
Tussauds, Sea Life & the Dungeon 
combined with the heritage attractions, 
The Blackpool Tower, Circus and 
Ballroom. Merlin have also added two 
new brands (created in Blackpool).

“Our goal is making magical memories 
for visitors through our globally 
recognised brands while ensuring 
that visitors committing their leisure 
time to our brands will 
experience the Merlin 
quality of service from start to finish.

“Staff are trained to ensure that this is 
achieved and our net promoter score 
for the Blackpool Cluster is top not 
only in the UK but also in Europe and 
the USA.” 

PROMOTING BLACKPOOL

“We work very closely with the Council 
in promoting Blackpool as a tourist 
destination. One of the ways we 
achieve this is through a match-funded 

marketing campaign which this season 
is called ‘Only in Blackpool’.

“Simultaneously we have our internal 
marketing and campaign team who 
are responsible for promoting our 
brands to the consumer. One of the 
ways we are achieving this is through 
a seagull character we created called 
Nigal C Gull, who highlights all the key 
reasons to visit Blackpool. 

“Then we also handle various PR 
campaigns for our various products 
including the new circus shows and 
enjoying an afternoon tea experience 
in the ballroom.”

One specific PR campaign that 
received global attention happened 
by default.

“The Conservative Party were holding 
their Spring Conference in Blackpool 
and we decided to create a wax figure of 
the then PM Boris Johnson, for Madam 
Tussauds and unveil at the event.

“Several months before the 
conference the ‘party gate’ scandal 
occurred leaving us with a dilemma 
of what to do with this wax figure 
(that had cost one hundred and fifty 
thousand pounds to create) if the PM 
lost his position. I jokingly said that 
maybe we should place him outside 
the job centre and when later the year, 
he did lose his role my PR Manager 
seized the opportunity to news jack 
the story for our brand. It then went 
viral and was being reported by media 
agencies across the world. It even got 
nominated for an international award.

“This had not been planned and we 
had not foreseen the exposure we 
would receive from it either. This is 
why I am optimistic about the future 
because we have a dynamic team 
at Merlin who continually push 
boundaries to ensure Blackpool 
gets great coverage but also 
ensures visitors make lifelong 
memories.”

THE FUTURE IS 
BLACKPOOL!

“There is so much going 
on within the Resort – 
from its Air-Show to the 
Illuminations Switch 

On, LightPool and most recently 
Christmas by the Sea. 

“The season is now almost year-long 
because of all the extra activities in and 
around Blackpool, and naturally we as 
a company also benefit from this.

“We have also brought two new 
brands as extra attractions – namely 
The Peter Rabbit Explore and 
Play© and The Gruffalo and Friends 
Clubhouse, an indoor area for children 
to enjoy and where parents can relax, 
which has exceeded its annual target 
within the first 5 months.

“Key to the area are the investments 
from other companies including the 
council so it is going to be an 
exciting time for 
growth in the 
region. 

Nick Pinington

Xxxxxx

“Merlin was 
brought in by the 

Council in 2010 and 
through our operating 

license, we have been able 
to invest in the area and 

establish the town as a great 
family entertainment mecca 

in the North West, the 
UK’s favourite seaside 

destination.”
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The new UK – US Data Bridge (UK Extension) aims to once again, try and 
simplify transatlantic data transfers, allowing for data to flow to the US without 
additional obligations on businesses. Holly McNeil, a corporate and commercial 
solicitor, who specialises in data protection, examines the potential longevity of this 
UK Extension and if legal challenges are likely.

The UK Extension is an extension of 
the EU-US Data Privacy Framework 
(DPF) and has some differences to 
previous attempts at seamless data 
flows such as Safe Harbour and the 
US-EU Privacy Shield. 

Firstly, a specific Data Privacy 
Framework List (DPFL) has been 
introduced. UK organisations cannot 
rely on the UK Extension unless a US 
organisation is on the DPFL (and has 
specifically elected to participate in 
the UK Extension). 

To be on the DPFL, US organisations 
must self-certify and agree to comply 
with DPF principles (which are similar to 
UK/EU GDPR). Not all US organisations 
are permitted to self-certify - insurance, 
banking and telecommunication 
organisations, for example, are 
excluded. Once an US organisation 
has joined the DPFL, the commitment 
becomes enforceable under US law. 

Another key difference is the DPF 

attempts to provide greater redress 
than the previous attempts. The Data 
Protection Review Court (DPRC) 
has been established to allow data 
subjects to make complaints. 

Further, the US has attempted to 
make changes to its intelligence-
gathering activities and bulk 
surveillance. US authorities should 
only be able to access personal data if, 
to the extent that, it is necessary and 
proportionate to do so. 

ICO IDENTIFIED RISKS 
The ICO has concluded that whilst it 
could be seen that the UK Extension 
provides an adequate level of data 
protection as the UK GDPR, it 
highlights four areas that pose a risk 
to UK data subjects and recommend 
that the UK Extension is monitored to 
ensure that it operates as intended. 
These four areas are: 

1. UK GDPR and the UK Extension use 
a different definition of ‘sensitive 

information’. Therefore, when data 
is sent, it should be identified, by UK 
organisations, as being sensitive data. 
However, there is not a requirement 
for this data to be identified as 
sensitive so there is a risk that 
additional protections for special 
category data might not be applied. 

2. Even if criminal offence data 
is identified as being sensitive, 
equivalent protections for the use of 
this data do not exist in the US. 

3. The UK Extension doesn’t contain 
protections from individuals being 
subject to decisions that are taken 
solely by automated decision 
making such as the right to obtain 
a human review of an automated 
decision. 

4. The UK Extensioncontains some 
rights, but this is not as extensive as 
under UK GDPR and there is no similar 
right to the right to be forgotten or 
the right to withdraw consent. 

International

UK – US DATA BRIDGE –  
ARE LEGAL CHALLENGES 
ON THE HORIZON?
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International

LEGAL CHALLENGES
There are several areas that are likely 
to be subject to legal challenge and 
there has already been one to the DPF, 
by French Parliamentarian Philippe 
Latombe (where part of his challenge 
was to immediately suspend the EU-
US DPF). However, his challenge was 
dismissed by the European Court of 
Justice in October 2023, due to the fact 
he could not demonstrate the existence 
of irreparable harm to justify the urgency 
of the interim measures requested.  

The Court did not opine on the merits 
of the case, so these remain to be 
tested. He has since appealed this 
decision and we await to hear the 
outcome of his appeal. 

Max Schrems and NOYB, the digital 
rights organisation, (who successfully 
challenged Safe Harbour and the US-EU 
Privacy Shield) have also announced 
their intention to challenge the DPF. 
Separate challenges may also be 
brought specifically on the UK Extension. 

COULD THE UK – US DATA 
BRIDGE LAST?
It’s possible that in the event a 
challenge is brought to the DPF, the 
European Court of Justice will find 
that it does not adequately deal with 
the concerns that they had about Safe 
Harbour and the US-EU Privacy Shield. 

As the UK Extension is an extension 
to the DPF, if there is a successful 
challenge, this may be overturned. 

However, if a successful challenge 
does not invalidate the UK Extension, 
then it will be a question for the 
English courts, who may take a 
different view to the European Court 
of Justice as to whether the US offer 
‘essentially equivalent’ protection. In 
any case, a challenge to either the EU-
US DPF or UK-US Extension is likely to 
take months, if not years.  

In addition, the UK Extension relies 
on US organisations being able, and 
wanting to, comply with burdensome 
requirements relating to data 
protection. Whilst US organisations 
(such as Microsoft) which regularly 
process personal data of UK 
individuals have already chosen to 
participate, those who are either 
smaller, or do not process personal 
data as frequently may chose not 
to. In those circumstances, existing 
transfer mechanisms will continue to 
be relied upon instead.

“The UK 
Extension relies 

on US organisations 
being able, and 

wanting to, comply 
with burdensome 

requirements relating 
to data protection.”

Holly McNeil
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Sherbert Lemon score sweet 
sponsorship success with Blackpool FC
A Fylde-based full-service creative 
agency has had sweet success with 
League One side, Blackpool FC. 

Sherbert Lemon is the new Business 
Sponsor for the Seasiders and its 
owner hopes it can continue to 
support the team both on and off the 
pitch. 

The partnership symbolises the 
commitment to local engagement 
and support for institutions that 
bring people together, like Blackpool 
FC does for the community, Gareth 
Martindale, CEO of the agency, says. 

Sherbert Lemon has recently 
established a new office in Dubai. This 
strategic move has allowed them to 
tap into a rich new market and start 
building a creative team there. It’s 
been an exciting challenge, and they 
are encouraged by the progress made 

so far, including the addition to recruit 
fresh talent to the global outfit. 

Founded in 2010, Sherbert Lemon has 
helped numerous businesses across 
Lancashire and beyond find their 
branding and create unique media – 
from manufacturing to retailers. 

Gareth added: “As we look to 
the future, our focus remains on 
thoughtful expansion. We aim to 

continue growing our team both in 
the UK and Dubai, seeking individuals 
who share our passion for creativity 
and our commitment to our clients. 
It’s about enhancing our capabilities, 
enriching our cultural understanding, 
and ensuring that our work continues 
to resonate on a global scale. We’re 
excited about the opportunities 
that lie ahead and the potential to 
collaborate with a broader client base. 

“As a Blackpool-born and bred 
agency, our roots run as deep as 
the fans’ passion in the stands of 
Bloomfield Road. This sponsorship is 
more than just a business partnership 
for us; it’s a commitment, a sign of 
support to the community that has 
been our home ground since day one. 
We’re thrilled to bring our creative 
zest to the table and champion a club 
that pulses at the heart of Blackpool.”

Blackpool’s Tramtown Museum  
on track for new upgrade 
Plans to upgrade Blackpool’s 
Tramtown Museum have been given 
the go-ahead as the attraction 
remains on track for major 
redevelopment.

The first phase will see the engineering 
workshop relocated to space inside the 
main Tramtown depot on Rigby Road. 
The current heritage tram workshop is 
earmarked for demolition to make way 
for electric charging points for Blackpool 
Transport’s new electric buses.

Town hall planners approved an 
application using delegated powers 
after ruling despite being outside 
Blackpool’s main area for attractions, 
the scheme was viable. A report setting 
out the decision says: “Economically, 
the scheme would enhance the facilities 
at the site which would appeal to both 
local residents and visitors.

“The additional usage would support 
the site financially and jobs would be 
created by the use. Environmentally, 
the appearance of the scheme would 
be acceptable and would enhance 
the existing site. ” Planners add the 
development will “create a specialised 
event space and centre for visitors whilst 
still incorporating the existing use.

“The leisure offer would be inherently 
linked to the existing use of the site 
and so could not be functionally 
separated. It is considered to represent 
a fairly unique proposal that would 
not set an undesirable precedent for 
inappropriate development elsewhere.”

Tramtown has been running heritage 
tours for around two years staffed by 
volunteers, and in February announced 
it had secured £800,000 of funding 
for the first phase of restoration of its 
building. The initial funding has come 

from Blackpool Council support of the 
ZEBRA Blackpool Transport scheme 
(to provide zero emission buses) as 
well as gate receipts from Tramtown 
visitors and public donations.

Plans drawn up by architect John 
Bridge show a new workshop designed 
to re-use the existing machinery which 
would be relocated. Repairs to the 
structure of the building including the 
roof, walls and metal work are also part 
of phase one.

The second phase would see exhibition 
space created to the west of the 
building, and the third and final phase 
would be the visitors centre. The 
planning application also sought 
permission for new doors and glazing 
to the front of the building, a mezzanine 
first floor, staff offices, tram bays, and a 
cafe and shop. 
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Environmental

Join the Chamber Green Rose Programme
The Chamber Green Rose programme 
can help guide your business to 
implement a recognised environmental 
management system meeting the 
requirements of ISO 14001. 

This six-month programme, delivered 
by the Chamber Low Carbon Team, 
brings together a group of up to 10 
companies and provides support and 
guidance in the development and 
implementation of each organisation’s 
Environmental Management System. 

Blending 1-2-1 onsite support with 6 
half day master class sessions you 
will develop, own, and implement an 
environmental management system 
meeting your needs and satisfying 
the requirements of the international 
standard. 

FULLY FUNDED to Lancashire* based 
enterprises. 

*(Lancashire based of any size – 
excluding Blackpool which has its own 
arrangements).

WHY JOIN CHAMBER  
GREEN ROSE? 
• Reduce costs on consultancy fees 

• Help with supply chain pressure. 

• Access new customers requiring 
environmental credentials 

• Prepare your business for 
certification to ISO 14001, ISO 
14005, BS 8555 or EMAS 

• Peer to peer learning and support 
network 

• Even if you are not going for ISO 
14001 at this stage completion of 
the course and implementation 
of the guidance and advice will 
earn your business a Green Rose 
Certificate of recognition. 

• Demonstrate your commitment to 
achieving Net Zero

HOW IT WORKS
Delivery of six half day workshop 
sessions as follows:

• SESSION 1: The Environment and 
Why it Matters to Business

• SESSION 2: The Environment and 
the Context in which the Business 
Operates

• SESSION 3: The Need and Planning 
for Action

• SESSION 4: Setting Objectives, 
Establishing Programmes and 
Achieving Them

• SESSION 5: Implementation and 
Communication, Operational Control 
and Emergency Preparedness

• SESSION 6: Internal Auditing, 
Nonconformance and Corrective 
Action, Management Review and 
Certification Process

For more information, please 
contact Lee Johnson – Chamber Low 
Carbon Engagement & Marketing 
Officer at leej@lancschamber.co.uk 
or 01772 653000. 

This support is available even if you 
have already had support through 
the previous ERDF part funded 
programmes.

| JOIN THE CHAMBER

WHAT IS CHAMBER GREEN ROSE?

CHAMBER LOW CARBON CAN HELP GUIDE YOUR BUSINESS TO IMPLEMENT A RECOG-
NISED ENVIRONMENTAL MANAGEMENT SYSTEM MEETING THE REQUIREMENTS OF ISO 
14001, ISO 14005 OR BS 8555 OR EMAS WITH OUR GREEN ROSE PROGRAMME.

THIS SIX-MONTH PROGRAMME, DELIVERED BY THE CHAMBER LOW CARBON TEAM, WILL 
PROVIDE SUPPORT AND GUIDANCE IN THE DEVELOPMENT AND IMPLEMENTATION OF 
EACH ORGANISATION’S ENVIRONMENTAL MANAGEMENT SYSTEM.

THE PROGRAMME INCLUDES SIX HALF DAY WORKSHOP SESSIONS 
PLUS 2.5 DAYS OF ON-SITE SUPPORT
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Futureproof your business’ 
digital skills with a higher 
or degree apprenticeship
Enrol a new or existing employee on one 
of our computing apprenticeships to keep 
your business ahead of the digital curve.

BSc Digital and Technology  
Solutions Degree Apprenticeship
Combine classroom-based learning in our  
state-of-the-art training facilities with experience 
gain in the workplace to develop the advanced 
digital skills to support business growth.

Data Analyst Level 4 Higher Apprenticeship
Gained a degree-level qualification with this 
programme designed to give data professionals 
the skills and knowledge employers need to  
make data-driven decisions and inform business 
operations.

Contact us or find out more 
T 01253 504 343  |  E business@blackpool.ac.uk

blackpool.ac.uk/employers

Developing  
people.
driving  
success.
since 1892.

 RATEMYAPPRENTICESHIP

2022-2023

BEST 50 
TRAINING
PROVIDERS

The feedback B&FC received from current 
apprentices and partners was amongst the 
best for the Digital and Technology Solutions 
Degree. Since engaging with B&FC they  
have been nothing short of brilliant.

Vodafone Group  
Services Limited

tech  
industry 
gold  
accredited

If your business relies heavily  
on technology, having suitably 
skilled staff is vital if you want to 
remain at the leading edge in your 
industry sector. The challenge 
here is that there is already a skills 
deficit in the digital industries and 
the pace of change is often so fast 
that it’s difficult for businesses to 
keep up, never mind get ahead.

Higher and degree apprenticeships in 
computing at Blackpool and The Fylde 
College offer businesses the opportunity 
to develop the advanced digital skills 
critical to supporting business growth. 
What’s more, you can use them to upskill 
existing employees as well as to nurture 
new talent. Either way, higher and 
degree apprenticeships can help  
you to build a stronger workforce  
for today and for the future.

You’ve probably heard of the phrase  
‘Big Data’ and are no doubt aware of 
issues like Cyber Security, but you may 
not be completely sure of how these 
could impact your business.  

The bottom line is that companies 
who control and optimise their data 
effectively and who mitigate the risks 
posed by cyber attacks are the ones best 
placed to drive their businesses forward. 
That’s why having an expert data analyst 
or cyber security professional on hand 
can bring real competitive advantage  
to your business.

Furthermore, unlike a traditional 
degree programme, the beauty of an 
apprenticeship is that you don’t lose  
your employee to full-time study. As  
they work and learn at the same time, 
they are able to integrate the knowledge 
and skills they acquire on an ongoing 
basis so your business can benefit 
immediately.

One degree apprenticeship -  
four ways
The Digital and Technology Solutions 
Degree Apprenticeship at B&FC  
offers four different areas of  
specialisation meaning that you  
can choose the pathway that  
best suits your business needs.

Options include Network Engineering, 
Cyber Security, Software Engineering 
or Data Analysis, each of which follow 
on from the core modules that all the 
pathways share. The BSc (Hons) Digital 
& Technology Solutions degree that 
your employee will receive when they 
successfully complete the programme 
has Tech Industry Gold, the only industry 
accreditation recognising high-quality 
pathways into digital and tech careers.

For businesses both big and small
Our higher and degree apprenticeships 
in computing are suitable for both 
levy and non-levy employers. We can 
accommodate a cohort of several 
employees from a single company  
as we do for Vodafone or an individual 
employee from a smaller organisation. 
What’s more, we are able to tailor 
the apprenticeship to the individual 
requirements of each employer to  
ensure they gain maximum benefit  
from the programme.

Call 01253 504343 or  
email business@blackpool.ac.uk 

Why higher and degree apprenticeships compute for business

Sustainable Energy First sponsored 
and was on the judging panel for the 
Green Business of the Year category 
at the 2023 BIBAs and therefore 
got the opportunity to get a closer 
look at the nominee’s sustainability 
strategy. This meant deep diving 
into their values, processes and net 
zero plans. It was clear to see the 
sheer determination and passion 
to prioritise the environment, 
all completely different sectors 
involved that all share the same 
value; to make a difference.

We had the honor of presenting 
the Green Business award to The 
Senator Group, an independently run 
Lancashire business. The company’s 
commitment to their net zero journey 
remained apparent throughout the 
judging process as both large and 
finer details were greatly considered 
all the way from the design process to 
the manufacturing of the furniture. It’s 
clear to see that The Senator Group’s 
sustainability vision is more than just a 
tick list and that the goal to be green 
runs through the core of the team. 

The journey should be on-going, 
which is exactly what they 
demonstrate. Conscious choices 
within the company, managing scope 
3 emissions and having genuine care 
is essential when it comes to winning 
such an award. It really was our 
pleasure to award The Senator Group 
who are deserving, sustainability 

trailblazers in the furniture industry 
with their mission to achieve net zero 
by 2030.

On the night of the awards, it was 
great to see Lancashire businesses 
come together and celebrate. The 
North West Chamber really did 
put on a show, a room filled with 
inspiration and entertainment. A 
huge congratulations to the winners 
and all participants of each category, 
well done! A huge thank you to the 
Chamber too for all the hard work 
that goes into organising the BIBAs, 
and for our continued partnership 
together. Of course, thank you to 
our fellow judges; Sophie Addison 
(Addison Group), Alban Cassidy 
(Cassidy + Ashton), Celia Gaze (The 
Well-Being Farm), John Maddock 
(E-Mission) and Helen Maddock.

For assistance with your net 
zero strategy or any energy 
related queries please contact 
partnerships@sefirst.com or scan 
the QR code below

Judges:  
Richard Lander (Sustainable Energy First),  

Ben Beetham (Sustainable Energy First),  
Sophie Addison (Addison Group),  

Celia Gaze (The Well-Being Farm),  
Stephen Taylor (Sustainable Energy First),  

Alban Cassidy (Cassidy + Ashton),  
Ellie Newton (Sustainable Energy First),  

John Maddock (E-Mission)

GREEN BUSINESS 
OF THE YEAR

Presenting Award –  
Ellie Newton to Senator Group

“Conscious 
choices within the 

company, managing 
scope 3 emissions and 
having genuine care 
is essential when it 

comes to winning 
such an award.”

Environmental
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Futureproof your business’ 
digital skills with a higher 
or degree apprenticeship
Enrol a new or existing employee on one 
of our computing apprenticeships to keep 
your business ahead of the digital curve.

BSc Digital and Technology  
Solutions Degree Apprenticeship
Combine classroom-based learning in our  
state-of-the-art training facilities with experience 
gain in the workplace to develop the advanced 
digital skills to support business growth.

Data Analyst Level 4 Higher Apprenticeship
Gained a degree-level qualification with this 
programme designed to give data professionals 
the skills and knowledge employers need to  
make data-driven decisions and inform business 
operations.

Contact us or find out more 
T 01253 504 343  |  E business@blackpool.ac.uk

blackpool.ac.uk/employers

Developing  
people.
driving  
success.
since 1892.
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BEST 50 
TRAINING
PROVIDERS

The feedback B&FC received from current 
apprentices and partners was amongst the 
best for the Digital and Technology Solutions 
Degree. Since engaging with B&FC they  
have been nothing short of brilliant.

Vodafone Group  
Services Limited

tech  
industry 
gold  
accredited

If your business relies heavily  
on technology, having suitably 
skilled staff is vital if you want to 
remain at the leading edge in your 
industry sector. The challenge 
here is that there is already a skills 
deficit in the digital industries and 
the pace of change is often so fast 
that it’s difficult for businesses to 
keep up, never mind get ahead.

Higher and degree apprenticeships in 
computing at Blackpool and The Fylde 
College offer businesses the opportunity 
to develop the advanced digital skills 
critical to supporting business growth. 
What’s more, you can use them to upskill 
existing employees as well as to nurture 
new talent. Either way, higher and 
degree apprenticeships can help  
you to build a stronger workforce  
for today and for the future.

You’ve probably heard of the phrase  
‘Big Data’ and are no doubt aware of 
issues like Cyber Security, but you may 
not be completely sure of how these 
could impact your business.  

The bottom line is that companies 
who control and optimise their data 
effectively and who mitigate the risks 
posed by cyber attacks are the ones best 
placed to drive their businesses forward. 
That’s why having an expert data analyst 
or cyber security professional on hand 
can bring real competitive advantage  
to your business.

Furthermore, unlike a traditional 
degree programme, the beauty of an 
apprenticeship is that you don’t lose  
your employee to full-time study. As  
they work and learn at the same time, 
they are able to integrate the knowledge 
and skills they acquire on an ongoing 
basis so your business can benefit 
immediately.

One degree apprenticeship -  
four ways
The Digital and Technology Solutions 
Degree Apprenticeship at B&FC  
offers four different areas of  
specialisation meaning that you  
can choose the pathway that  
best suits your business needs.

Options include Network Engineering, 
Cyber Security, Software Engineering 
or Data Analysis, each of which follow 
on from the core modules that all the 
pathways share. The BSc (Hons) Digital 
& Technology Solutions degree that 
your employee will receive when they 
successfully complete the programme 
has Tech Industry Gold, the only industry 
accreditation recognising high-quality 
pathways into digital and tech careers.

For businesses both big and small
Our higher and degree apprenticeships 
in computing are suitable for both 
levy and non-levy employers. We can 
accommodate a cohort of several 
employees from a single company  
as we do for Vodafone or an individual 
employee from a smaller organisation. 
What’s more, we are able to tailor 
the apprenticeship to the individual 
requirements of each employer to  
ensure they gain maximum benefit  
from the programme.

Call 01253 504343 or  
email business@blackpool.ac.uk 

Why higher and degree apprenticeships compute for business



Special positions
Prices are fully inclusive of artwork creation

Artwork specifications
Please supply artwork in a high-resolution PDF or JPEG (300dpi).
Alternatively, adverts can be supplied as Adobe InDesign/Illustrator files   
– remember to include all the images and fonts (where licensing permits).

* For double and full page adverts please include 3mm bleed to all sides, with crop marks.

Double Page
Size:	426mm (w) x 276mm (h) 
(including 3mm bleed to all sides)

£1300 + VAT

Full Page (Portrait)
Size:	216mm (w) x 276mm (h) 
(including 3mm bleed to all sides)

£850 + VAT

Half Page (Landscape)
Size:	181mm (w) x 116mm (h)

£550 + VAT

Half Page (Portrait)
Size:	88.5mm (w) x 237mm (h)

£550 + VAT

Quarter Page (Portrait)
Size:	88.5mm (w) x 116mm (h)

£300 + VAT

Quarter Page (Landscape)
Size:	181mm (w) x 56mm (h)

£300 + VAT

Inside Front Cover (Portrait)
Size:	216mm (w) x 276mm (h) 
(including 3mm bleed to all sides)	

£1,020 + VAT

Inside Back Cover (Portrait)
Size:	216mm (w) x 276mm (h) 
(including 3mm bleed to all sides)	

£1,020 + VAT

Outside Back Cover 
(Portrait)
Size:	216mm (w) x 276mm (h)  
(including 3mm bleed to all sides)	

£1,020 + VAT

Advertising rates
Prices are fully inclusive of artwork creation

Media Information

For more information, contact us: Tel 0330 124 3780


